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Program Name

List of Revised Courses

: Department of Management Studies
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List of Revised Courses -

Sr. No.

MSPATTO1
MSPATTO06
MSPDTTO1
P101
P102
m P102

iy P103 (HRM)

Course Code

Name of the Course

Principle and Practice of Management

Indian Ethos and Values

Strategic Management

Research Methodology and Publication Ethics
Computer Application in Research

Computer Application in Research
Human Resource Management

Program Revision

Criteria -1 (1.1.2)




T "aRiE freafene
(A iRy i 2009 7. 25 3 s vt B fivefeeree)

or, Rerag - 495009 (871.)

Guru Ghasidas Vishwavidyalaya
(A Central University Estabished by th Centra Universities Act 2009 No. 25 of2009)

Koni, Bilaspur - 495009 (C.G.)

Minutes of Meetings (MoM) of Board of Studies (BoS)

MHNLUIES UF THL MLEETING OF BOARD OF STUDIES IN MANAGEMENT STUDIES

HELD ON 07/06/2022

A meeting of Board of Studies in Management Studies was held on 07/06/2022 at 11:00 AM through
online mode . The following members were present:

1. Dr. B.D. Mishra (Chairman)
2 Prof Sanjeev Parashar| External Expert)
3. Prof. Harish Kumar [Member)

4. Dr, B.B. Pandey {Member)

The Board had a detailed discussion on the proposed cha nges in the courses , Principles and Practice of
Management and Indian Ethos and Values of MBA | Semester and Strategic Management of M8A IV
Semester. Few suggestions were given by the honorable members.

The Board approved the revised syllabus after incorporating the suggestions made .
The syflabus will be effective from the session 2022-23.

Meeting ended with thanks to the chair.

Dr. B.D.Mishra Prof Sanjeev Parashar Prof. Harish Xumar DOr. B.B. Pandey

(Chairman) ( External Expert) {Member) (Member)
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MBA — (1 Year) | Semester
Corez (MSPATTIOL)

FPrinciples and Practice of Manuagement
Objectives

-
- -

The objective of this paper is 1o fapulianze the stadeots with basic management coocepts. Besides,
stodents will also be made learn aboul how these concepts are pul 1o practice in organizations. (4 Credits)

Learning Outcomes

On successful complenion of 1hus course, the leamer will be ablc 1o:
1.

Duemoasirate the abdlny o dirccting leadershp and comamanscate cffectively.
2.

Amalyze cffective application of PPM knowicdge 1o diagnose and solve orgamzamional problems
and develop opuimal managenal docissons.

Assess managenal practices and chowes relative to cthical pomciples and standards,

Note for scmester-end external examination

Unit-m iz gqueations will ast be scted Thers wsll he 2 (Twol Sechions. Section *A” will have 10 {(Ten)
compulsory short answer type questons of 2 marks each. Scction “B” will have 8 (Eight) questions of 10
marks cach. out of which S (five) questsons arc 1

Time allowed: 3 Hrs. Maximum Marks: 70 Minimum Pass Marks: 28

Course Contents:

School of Managememt Thought: Evolutson of Managememnt thought. Systenrs and Contiagency approach
of mamagement., Decision Theory School Managerial processes, [unctions, skills and roles = an
occgamzabon. Management Thoughts In Indian Epics. Nature, prpcess and technsques of Flannmg.
Organizing, Staffing. Directing. Coordinating  and Conzrolting Decision Makins.
c =

Leading.,
e and tivating. Leadership and Influence Process Coucept. Stylexs and Theories

Leadershap attribanes nmd performance from Vidur Wit Understanding and Managing Osrgamratwonal
Systems, Qrganizational design and structure.
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questions of 10 marks each, out of which 5 [ five) questions are to be answered
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Course Contemts:

Business policy- An imrodusciion Overview of SM- meaning & defination of strategy . Process of

Serategic managemenl. Role ol stradegisis m Slralegsl inanagemeni Bleatepsc isteml vision,
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L. Azhar Karmni {20200, Business Policy amd Stmep Muansggiment .

Ao, H bgor o al 12018). Tnplanting Strateyie Mosapenien Falyrave Me Ml
Oodhirag, S. B, snd Atherya, M. B {20025 Cases (o Stimcgr: Muopomest Tata MG Il
New Delh

Hamel, G.. sul Pralilod, ¢ K. 11994). Compesing

fur e Futtire. Hinveed [basiness Schodd
Press.

Chaknirvorty | §, K. (1993). Mansgerial Teamdocmenioa Thirongh Values, Sage. New

el
Kemmedy B, Reed, Virgaia

Tech|2020), Stitegre Munsgement Virgina Toch Fublisheoy

R Maheshwarn Sauratih Agrawal, (20201 Stilegic Management: Revised  Felition.
SBPD Publishing House, Apra

M

——

Garth Saloser, Andeea Shepard, Joel Pudolny(2005) S

rabegie Management. Wilkey, Ist
editsan,

Allen C. Amsason, Andrew War{2020), Strategx Masapement: From Theory to Praxctice,
Routledge; 2nd Editica.

10 Jeflrey H. Dyer, Pawd C. Godfrey, Robert J. Junsen,
Management: Concepts and Cases, Wiley; Jnd Edition :
[.Dr.P.S Aithalk Brof B K Acharya,

Davyl J, Bryce(2019) Strategic

(2016} Strategic Management Models & Indian
Epics *, lnternational Journal of Management Sciences and Business Research. ISSN
(2226-8235) Vol.5, s 4

12.Kamika Gupla & Ishy Garg, (2020)" Lessons of Strateg e Management  From

Mehabharats and Bhagavad Gita *, Apecjay Jourmal of Management & Techsology . Vol
15, Number | & 2.

13. Prof Bripesh Singh & DrB8 N Balaji Singh. A Strutegic Management Approach to India's
Classical Wisdom: RAMAYANA" ABSTRACT NO.: RI119. Retrieved  from
hetpe:/fwww. google com/search?q=9. +Prof*Brijesh+Singh+% 264 Dr+ BN +Balap+Singh
_oAostrmgb:*hhm;uncnt*f\ppmach‘wlndnu%lil":’.ﬁO%%*(‘lnsa:al*Wismng
ATRAMAYANA%EZSB0%IDABSTRACTHNO %3A4R | |9&0q=9. %09Prof Brijesh
+Singh+2626+ Dr+B+N+Balaji+ Singh A+ Strstegic+ Manapement+ Approich i+ lnds
HE2%AMSOI+Clagsica e Wisdom¥3A+1LA MAYANARE2USURYHABSTRACT +N
0.563A+R119&ags=chrome_69i57.| 0235051 Sksoarceid=chrome&ie=UTF £
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Minutes of Meetings (MoM) of Board of Studies (BoS)
Academic Year: 2021-22

School : School of Studies of Commerce and Management
Department : Department of Management Studies
Date and Time : Dec 30, 2021- 11:00 AM

Venue : Online Meeting Department of Management Studies

Minutes of the Meeting of Eoard of Studles in Business Administration held on 30K December 2021

2 meerngof the Board of Studies in Managementwas held on 30” December 2021 at 21 0040 throogh
grine mode

The falcangmembers were present?

i D-. 80 M=hra - tHead of the Department and Chairman
2. Profl SaryeevPrasher - Extermal Member
3 Praf. Hansh fumar Member

Dr. Mrs Bobhy B Pandey - MMember

The Soard nac a detaied d soussion on the proposed agenda. After deliberations the folowrg

- .
Cedsons Were 1aken
Agenda No. 1
- . ¥

e Soard approved the course Business Environment offered by MOOCs in which Dr.
Chhavilain Semor Assstant Professorat 11S (deemed 10 De Unversity), Jaipur, Ragasthan

s COLIS® INSIruCtos and resolved 10 offer the Course to the students of MBA | semester

for the session 2021-22 n heu of the Course NOMSPATTOR (Business Erveonment)

AgendaNo.2

- The Soard revewed the syliabus of Pre-PHhD Course Work and recommended the

following

1 The Board recommended to remmame the paper Research Methodology as
Research Methodology and Publicstion Ethics Course contant related to
Ressarch and Publcaticon Ethics ard some more changes as recammended by the
meEmbers were InCorporated m the tourse
2. 1t was alzo recommended to rename the pnaper No P102, Spedatized Skl
Development az Computer Application In Research. Few suggestion:s made by
N the memberswere mcorporated in the course
3

IT was recommended 1o change the Optional Faper no PIOLHE OB & HRI.
Human Resource Manage ment (HRM).

The Board approved the Revised Syliabus after incorporation of the above recommendations.
Agenda No.3

- As per the polcy adopsed by the University, it was re cammended 10 change the crede
POINIS OFf Openciectives from dcredits 1o S credits and accordingly

members may be asked

tha concerned faculy
410 make necessary changos

nthe course content

p o=
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rissues discussed with the permission of the Chair
* TheBoard considered and discussed in detail regarding use of local/regional languagesin
providing higher education as mandated by NEP 2020. In this context it was resolve d, to
begin with, examination question papers, as far as possible, may be bilingual i.e., English
& Hindi. However, students have to write their answer in English only till provisions are

made by the university forteaching in Hindi language. It was also resolved to explore the
possibility of starting an add-on course of 2 credits in Vyavasayik Hindi which will explain

and elaborate various business terms and conceptsin Hindi
The Board also authorized the Chairman to take appropriate decision regarding

. :
implementation of NEP 2020, as instructed by the university authority and validate the

decisionsin the subsequent meeting of the Board of Studies

The meetingended with the thanks to the chair
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1L Scheme of P aaminations

English anall be the medium of insaruction and ¢

Mo

~ shall be conducsad 2t thes end S«

the wnis ersin
3 he question paper will have wo sections. Section A will have te 4
EMSWET Lype quostions of Two marks each. Section B will have cipghs guestion £
SIXTCCN oY L
in sach paper are 100 and minimum pass marks is 30, The studen: has @
minimuamn $$%ema

gars 10 pass the courses work

. FPass Percentage & Promotion Criteria
1. AIll PhD. scholars bave 1o obtain a8 mimamum of 55% of marks or s = (T3
the course work in order 10 be cligible w0 continuwe 1In the program leading 1o the
compiction of PhD thesis
2. All research scholars admitted 0 PhD. Programme shall be regusred t

complete the coursework within initial one or two semester. If the student i
o gqualify Pre-PhD course work successfully hasher admassion we
awmoematically.
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Fagper —F101
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Credirs: 4

Course Objective 7 B obfective of rhis RS Bx 30 pwovide some Baric ConcerN of resesvch
g fox methodologies Also ro calibrore standersy Sor prepoviceg a rexear ok proposal thests o
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PUBOCOoTSe eTRacy Dved PubScotian MScovichucte

E emrning Ourtcome-
A7 She eved of rhvis Course, the standents sl be adde s
»ds wthiile working co o ressssrch FYToect wook

Develop tie abilicy 10 appely the meohe
and the appeopreate s=zatistucal mettaods s=qumed for a particulse rescasch desipgn.

Understand the cthical Srameework and priocpics

-
- Underszand the unDpartant role $ton consent plays in rescarch sthacs
- Understand research miscoodact and Prodaiory pabincarioms
Tescesrch

- OPCem access publications,
fOetrics (citarioms, h-fmdiex =mpact Factor, ec.)
- Explore the usage of Plagiarism toods

Course Contents
Meaming, Objective. StrmiBocance and N pe of research- Quaslitative el Oemantitative resessrci
Seiection and Formulasion of Rescarch Problems.
Hypothesis— Mearvimg and Characterissics of Working Hypotheces Frobdem in formulsting
Hypodhesis
Rescarch Design  — Mesmine, Objective and Conlems of Research Design, Types of
e P e~
.5 3¢ PP
"#J_‘ o) LS ol

-
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Excpeeri 1 ch Sessgrn,
Ficid work and date collectios, Collection of Primery catn

Sampling Design Samphinog Methods and Technigue. Sample size determémation.
Sampling <4 plisg crrors,

Diats soreening wnd editing. pecfiminary dote ooalysis,

Descriptive and Inferential scatistics- Maojor pasrsmetric and non-parasseiric  tosts,
Frocessing of dass - Analysis and Interpeemation of data and Thesis Writing.
Case Scady Method - fts Charscoeristics, advanitage and limisacion

Philosophy, Ethics and Sceentific Conduct-Imroduction to philosophy- definition, mature aes
=cope, ccncept, branches- Eibécs- definiticn, mocal phdlosophy, nsture of mocsld Judgments
reactions-Sclestific Coaduct-ethics conceming science and reseasch - Inecilecsusi Propest
Righe= - honesty amd research integrity-Scientific misconducts: fnlsification, fabcicasion
plagiansae- Redundon poblicatboess duplicates snd overlapping publfications. salami-slicing
Selective reporting and mesinterpeetation of dats

Publication Ethics and Miscondocr- Publicatian ethics-definiton, introduction sed importance
Best peacticesstandards-scttieg initiatives and Fuidciines: COPE,. WAME, cic - Conflicts «

mnd vECe versa. typoes- Viodatkon of publication ethics. sothorship and Ccontsbuatarshi
ldenafication of publication miscondusct, complaing  <snd sppcals-peedatory publishers
Joursals. .

Open Access Peblishing- Open occess publication= and initimtives- Crearive caomemon licenses
SHERPAROMEO online rescarces to check publisher copyrighn & Sclf~archiving policie
Software 10 idosify prodasory publications- Journal OGnderfjournal suggestions tools viz. JAN]
Eiscvier Jourmal finder, Springer Journsl Suggestions. Group discussion: conflicts of interes
shical issues in odocarional rescarcl, FFP. authorship - Software toolss [fse of Plesaari

wftware ke Turmilire. Urkund and odser opsn-sources of soflwnre toois,

Muabases and Rescasch Metrics- Databagse-Indexing dmabase: Criaticm  Aataessces: Webs o
cience. Scopus ete —Research Merrics-lnspac: facuor of 3ournals as per Joumal Citation Repos
NIF. SJR. IPP, Cite Score- ABcrrics- hRindexing., Zzindexing. il D-endexing, Aaltmcsrics-W
mvice=s: Mendelow, Zotcrolikepiar foans for citation s Teferencing.

- - )
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eJier programming

C oarse Content-

Smaducton 1o compulers, persoans] compulers and i mam  components,  Modess
ddormaton  Jechaology- Basic idea of Locul Ares Networkil AN) and Wide Ares

Etacru AN, E-Mail, Application of imemet sochmol opies in rescarch, Have Koo cdge
{ Computer Programming

#oed Procossing - Introduction and working with MS word in MS office Spread Sheet
Aorking with Excel, foematting lenction, ¢ bt
resenation Wit Fower Foum: Power Pone Teecs, createng presentabon wah graplecs, wound

eifects and animareom eliects

Svpzested Headings

8. Dere CF An Intraduction o I xmabase syssenes Add ison Wesley, Maac ) ™o
2. Manafield B o the Compeant Ciunde to MS Clice, 18P Poblc e, Ity
3 Summer, M camputer Comtopts sl Laors, U™ adition, | aglenmnd € hite Sew
Jersev, PrentioeHadllnge Sxam
The concernad Lacalty wall sugpest bocks, pommmals snd resc e by papery becss v iew the

relesance, o OICINE TN s (el resciid Iy
. )
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Detaied Sylhabas
Optonal Ares - Heman Ressmrce Management
Paper-r103 (HEM)

Human Resswrce Managessent (HIRA)

. Credis: 4

Course Objective: The cowrse iy to make the sendendts fawiliar wirk varfous aspects
af people management in arpenzations with research standpoin.

Learning Outcomes-
Afier the course the students are expected 10 know the basics of HRM and apply it for

impeoving human resource management in an onganization and the stodents are expecied o
beve a good knowledge of different aress of HR and their application b research

Course Content-

Maneging HR in Globally Competitive Enviroomnent: Imemational Dimensions of HRM,
Divessicy st Workplace, Cross Culturpl Training.

Procuring HR: Job Analysis, HR Planming. Recruitmest, Sclection. Placement and Induction.

Maimainisg HR: Performance Masisgement. Training snd Development, Career Planning and

Marapement,

z ching HR; Conducting Employes Satis faction'Happiness Survey, Employees Exit, and

Managing Quality of Work life. Human Resource Information System , Humsan Resource
udit

bour Laws, Managing Industrial Relations, Industrial Psychology. Employee Discipline,

fanaging Workplace Safety and Health

bshavior in Organizstions: Managing Humas Behavior st Work, Commuaicating with

ople, DwisinstiVM;onnxsxmcgicsforManaginchtfmmnnc¢m1Prodwctivity,ln»olviq

mpoweringEmployees, Evoly ;ng,ijuﬂain_ngl')rgminlimalCulture.MaragingChangc,

-l _crd ) o n ¥ |
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«d Reading-

1. Aswathappa,K.,l{umanResourceManagement:TcxtandCasesbyMcGrawHill,Sevent
hEdition(2013)

2. l-‘ishcr,SchocnfcldtandShaw,HumanResourceManagementbyCcngageLeamingHou
ghtonMiffin;6"edition(2005)

3. Haldar,U.K.andJ uthikaSarkar,HumanResourceManagementbyOxfordUnivcrsityPre
$5,(2012)

I. Mamoria, C.B. ,Industrial Relations by Himalaya Publishing House (2010)

h Mulsuddilndranil,EssentialsofHumanResourceManagementbyNewAgelntemationa
IPvt.Ltd; First edition(2010)
StcphcnP.Robbins,OrganizationalBehaviourbyPrenticcHalllndia,Pearson:12thEditi

on(2007)
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